COLLING CHABANE
LOCAL MUNICIPALITY

Hinvee 2016

PERFORMANCE AGREEMENT
2022/2023

Collins Chabane Municipality herein represented by

SHILENGE RISENGA RICHARD,

- in his capacity as the Municipal Managerthereinafter referred to as the
Employer or Supervisor)

and

THEWEDI MAROPENG DAILY MAPUTLA,

employee of the Municipality (hereinafter referred to as the Employee).

WHEREBY IT IS AGREED AS FOLLOWS:
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1.1.

i.2

13
1.4

1.5

Introduction

The Employer has entered into a contract of employment with the Employee in terms of section 57(1)(a} of the
Local Government: Municipal Systems Act 32 of 2000 {“the Systems Act’}). The Employer and the Emplbyee are
hereinafter referred to as “the Parties”. '

Section 57(1){b) of the Systems Act, read with the Contract of Employment concluded between the parties,
requires the parties to conclude an annual performance agreement.

This agreement does not at all replace the Employment Contract signed between the parties.

The parties wish to ensure that they are clear about the goals to be achieved, and secure the commitment of the

Employee to a set of outcomes that will secure lacal government policy goals.

The Parties wish to ensure that there is compliance with Sections 57 {44}, 57 (4B) and 57 (5} of the Systems Act.

Purpose of this Agreement

The purpose of this Agreement is to:
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2.5
2.6

2.7
28

3.2

Comply with the provisions of Section 57(1)(b}, (4A), (4B} and (5} of the Act as well as the employment contract
entered into between the parties

Specify abjectives in terms of the key performance indicators and targets defined and agreed with the employee
and to communicate to the employee the employer’s expectations of the employee’s performance and
accountabilities in alignment with the Integrated Development Plan, Service Delivery and Budget Implementation
Plan {SDBIP) and the Budget of the municipality

Specify accountabllities as set out in a Performance Plan, which forms an Annexure to the Performance
Agreement < Z
Monitor and measure performance against set targeted outputs |

Use the Performance Agreement as the basis for assessing whether the employee has met the performance
expectations applicable to his job

In the event of outstanding performance, to appropriately reward the employee

Give effect to the employer’s commitment to a performance-orientated relationship with its employee in

attaining equitable and improved service delivery

Commencement and duration

. This Agreement will commence on 1 July 2022 and will remain in force until 30 June 2023 {provided the

employment contract signed with the emplovyer is still in force) thereafter a new Performance Agreement,

Performance Plan and Personal Development Plan shall be concluded between the parties for the next financial

year or any portion thereof

The parties will review the provisions of this Agreement during June each year
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3.3 The parties will conclude a new Performance Agreement and Performance Plan that replaces this Agreement at
least once a year by not later than one month after the beginning of each successive financial year

3.4 This Agreement will automatically terminate on termination of the Employee’s contract of employment for any
reason

3.5 The content of this Agreement may be revised at any time during the abovementioned period to determine the
applicability of the matters agreed upbn

3.6 If at any time during the validity of this Agreement the work environment alters {whether as a result of
government or Council decisions or otherwise) to the extent that the contents of this Agreement are no longer

appropriate, the contents shall immediately be revised
4, Performance Objectives

4.1. The Performance Plan {Annexure A) sets out-
4.1.1. Key Performance Areas that the employee should focus on
4,12. Core competencies required from employees
4.1.3. The performance objectives, key performance indicators, projects and targets that must be met by the
Employee
4.1.4. The time frames within which those performance objectives and targets must be met
4.2. The performance objectives, key performance indicators and targets reflected in Annexure A are set by the
Employer in consultation with the Employee and based on the Integrated Development Plan, Service Delivery and
Budget Implementation Plan (SDBIP} and the Budget of the Employer, and shalt include strategic objectives; key
performance indicators, targets, projects and activities that may include dates and weightings. A description of
these elements follows:
42} The strategic objectives describe the strategic intent of the org:g_nisation that needs to be achieved
4.2.2. The performance indicators provide the measurement on how é strategic objective needs to be achieved
4.2.3. Thetarget dates describe the timeframe in which the work m.ust be achieved
42.4. The weightings show the relative Importance of the key performance areas, key abjectives, key perfarmance
indicators to each other

4.2.5. The activities are the actions to be achieved within a project
5. Performance Management System

5.1. The Employee agrees to participate in the performance management system that the Employer adopts or
introduces for the Employer, management and municipal staff of the Emplayer

52. The Employee accepts that the purpose of the performance management system will be to provide a
comprehensive system with specific performance standards to assist the Employer, management and municipal

staff to parform to the standards reguired
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5.3. The Employer will consult the Employee about the specific performance standards that will be included in the
performance management system as applicable to the Employee
5.4. The Employee undertakes to actively focus towards the promotion and implementation of the KPA’s (including
special projects relevant to the employee’s responsibilities) within the local government framework
5.5. The criteria upon which the performance of the Employee shall be assessed shall consist of two com'ponents, Key
Performance Areas and core Competency Requirements, both of which shall be contained in the Performance
Agreement.
5.5.1. The Employee must be assessed against both components, with a weighting of 80:20 allocated to the Key
Performance Areas (KPA’s) and the Core Competency Requirements (CCRs) respectively.
5.5.2. KPA’s covering the main areas of work will account for 80% and CCRs will account for 20% of the final
assessment.
5.5.3. Each area of assessment will he weighted and will contribute a specific part to the total score.
5.5.4. The Employee’s assessment will be based on his performance In terms of the key performance indicator
outputs / cutcomes identified as per attached Performance Plan {Annexure A), which are linked to the KPA's,

and will constitute 80% of the overall assessment result as per the weightings agreed to between the

Employer and Employee:

|

iz g

4. Tocal Economic Development. T 256%
6. Good Governance and ubllcPartlupatlon . siaw ;
TOTAL WEIGHTING 100% !

5.6. Municipal Manager’s responsibilities are directed in terms of the abovementioned key performance areas.
5.7. The CCRs will make up the other 20% of the Employee’s assessment score. The following CCRs are deemed to be

most critical for the Employee’s specific job.




Weights -

I‘.'e:é'.él;ihg Com p'étéfhci_é_s..

S;rufegic CC.Ij.Ddl':;ﬂiiy and Leadership 5
ﬁrogramme and Project Management 10
Financial Management{compulsory} 10
Change Management 5
Knowledge Mancgement 5
Service Delivery Innovation 10
Proklem Solving and Analysls 5
People Management and Empowerment{compulsory) 10
Client Orienfoﬂﬁn ancl Customer Focus{compulsory) .15

lmer;a'refclﬁon cf:u.;uzl. l'z‘1.1;:1.fe‘|:|1&;|.h.:.|1"l.ol'.l %M'Ith'ln }h; I;g%slori\;e. o;nd(n.uﬁonu‘l polrcy f;aﬁéﬁork; . 5 =
Knowledge of developmental lacal government 5
Knowledge of more than one functicnal municipal field/discipline 5
Competence as required by other natienal line sector Departments 5
Exceptional and dynamic creativity to Improve the functioning of the municipality 5

6. Evaluating Performance

6.1. The Performance Plan (Annexure A) to this Agreement sets out:

6.1.1.  The standards and procedures for evaluating the Employee’s performance

6.1.2. The intervals for the evaluation of the Employee’s performance

6.2. Despite the establishment of agreed intervals for evaluation, the Employer may in addition review the Employee’s

performance at any stage while the contract of employment remains in force

6.3. Personal growth and development needs identified during any performance review discussion must be

documented in a Personal Development Plan as well as the actions agreedto and implementation must take place

within set time frames

6.4, The Employee’s performance will be measured in terms of contributions to the strategic objectives and strategies

set out in the Employer's iDP

5
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6.5. The Annual performance appraisal will involve:

6.5.1.
(a)

(b)

(c)

6.5.2,
(a)
(b}

(d)

6.5.3.

Assessment of the achievement of results as outlined in the Performance Plan

Each KPA should be assessed according to the extent to which the specified standards or performance
indicators have been met and with due regard to ad hoc tasks that had to be performed under the KPA
Values on actual performance are supplied for KPI's and Activities under each KPA as part of the
Institutional Assessment. Based on the Target for an activity ar KPI, over or under performance are
calculated and converted to the 1-5-point scale. These scores are carried over to the applicable employee’s
performance plan. During assessment, the employee has a chance to motivate for higher scores. The panel
members have a chance to ask guestions regarding

The final scores are converted to % Performance by making use of COGTA Performance Assessment Rating

Calculator

Assessment of the CCRs

Each CCR should be assessed according to the extent to which the specified standards have been met

An indicative rating on the five-point scale should be provided for each CCR

This rating should be multiplied by the weighting given to each CCR during the contracting process, to
provide a score

The score is tra nélated 10 a final CCR percentage through COGTA Performance Assessment Rating Calculator

(refer to paragraph 6.5.1)

Overall rating

An overall rating is calculated by using the Performance Assessment Rating Calculator whereby a weighting of 80% is

applied to KPA performance and a we1ght|ng of 20% to CCR’s.

6.6. The assessment of the performance of the Employee by panel members will be based on the foliowmg ratmg scale

for KPA's and CCRs:
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Performance far
exceeds the
standard
expected of an

' employee at this

Performance is
significantly higher
than

the standard expected

in the job.

;

Performance -fL—J]—Iy
meets the
standards
expected in all

areas of the job.

i the standard

required for the job in

key areas.

Performance is below

expected for the

P-erf_brmance does
not meet the

standard

job.

level.

:
|
|
A

6.7. For purposes of evaluating the annual performance of the Director, an evaluation panel constituted of the

foltowing persons must he established —-

6.7.1.
6.7.2.

6.7.3.
6.7.4.
6.7.5.

Municipal Manager

Chairperson of the Performance Audit Committee or a member of the Performance Audit Committee in the
absence of the Chairperson of the Performance Audit Committee;

Member of the Executive Committee

Mayor or municipal manager from another municipality; and

The mariager responsible for human resources of the municipality must provide secretariat services to the

evaluation panels referred to in sub-regulations {d) and (e).

7. Schedule for Performance Reviews

7.1. The performance of each Employee in relation to his Performance Agreement shall be reviewed within the month

following the quarters as indicated with the understanding that reviews in the first and third quarter may be

verbal if performance is satisfactory:

* First quarter: July - September 2022

Secand quarter: October —~ December 2022
Third quarter: lanuary — March 2023
Fourth quarter: April —June 2023

7.2. The Employer shall keep a record of the mid-year review and annual assessment meetings

7.3. Performance feedback shall be based on the Employer's assessment of the Employee’s performance

7.4. The Emplover will be entitled to review and make reasonable changes to the provisions of Annexure “A” from

time to time for operational reasons. The Employee will be fully consulted before any such change is made

NP L
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7.5. The Employer may amend the provisions of Annexure A whenever the performance management system is
adopted, implemented and / or amended as the case may be. In that case the Employee will be fully consulted

before any such change is made
8. Developmental Requirements
The Personal Development Plan (PDP) for addressing developmental gaps is attached as Annexure B.
9. Obligations of the Employer

The Employer shall:

9.1. Create an enabling environment to facilitate effective performance by the employee

9.2. Provide access to skills development and capacity building opportunities

9.3. Work collaboratively with the Employee to solve problems and generate solutions to commaon problems that may
impact an the performance of the Employee

9.4. On the request of the Employee delegate such powers reasonably required by the Employee to enable him to
meet the performance objectives and targets established in terms of this Agreement

9.5. Make available to the Employee such resources as the Employee may reasonably require from time to time to

assist him to meet the performance objectives and targets established in terms of this Agreement
10. Consultation

10.1.  The Employer agrees to consult the Employee timeously where the exercising of the powers will have

amongst others —~

J'A“M
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10.1.1. Adirect effect on the performance of any of the Employee’s functions

10.1.2. Commit the Employee to implement or to give effect to a decision made by the Employer

10.1.3. A substantial financial effect on the Employer

10.1.4. The Employer agrees to inform the Employee of the cutcome of any decisions taken pursuant to the exercise
of powers contemplated in as soon as is practicable to enable the Employee to take any necessary action

without delay

11. Management of Evaluation Outcomes

11.1.  The evaluation of the Employee’s performance will form the basis for rewarding outstanding performance
or correcting unacceptable performance.

11.2.  Aperformance bonus of between 5% to 14% of the all-inclusive annual remuneration package may be paid

to the Employee in recognition of outstanding performance to be constituted as follows:
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% Rating Over Performance % % Rating Over Performance % Bonus

130-133.8 5%

133.9-1376 6%

137.7-1414 : 7%

141.5-145.2 8%

1453 -149 9%

150-153.4 10%

153.5-156.8 ' 11%

156.9 —160.2 12%

160.2 —-163.6 . 13%

163.7 - 167 14%
11.3.  Inthe case of unacceptable performance, the Employer shall:
114.  Provide systematic remedial or developmental support to assist the Employee to improve his performance
11.5.  After appropriate performance counselling and having provided the necessary guidance and/ or support as

well as reasonable time for improvement in performance, the Employer may consider steps to terminate the

contract of employment of the Employee on grounds of unfitness or incapacity to carry out his duties

12, Dispute Resolution

12.1.  Any disputes about the nature of the Employee’s performance agreement, whether it relates to key
responsibilities, priorities, methods of assessment and/ or any other matter provided for, shall be mediated
by the MEC for local government in the provinge within thirty (30} days of receipt of a formal dispute from
the Erfitoyee or any other person appointed by the MEC =

13. General

131.  The contents of this agreement and the outcome of any review conducted in terms of Annexure A may be
made available to the public by the Employer

13,2,  Nothing in this agreement diminishes the obligations, duties or accountabilities of the Employee in terms of
his contract of employment, or the effects of existing or new regulatiens, circulars, policies, diractives or other
instruments

133.  The performance assessment results of the Municipal Manager must be submitted to the MEC responsikile

for local government in the relevant province as well as the National Minister responsible for local

government, within fourteen (14) days after the conclusion of the assessment.
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Thus, done and signed at‘\{\‘"ﬂ@mu'f’fle .......... on this theGoday of .. Q... 2022

AS WITNESSES:

AS WITNESSES:

1 &ww@w’\q -

)
THEWEDI MAROPENG DAILY MAPUTLA
EMPLOYEE

R

MUNICIPAL MANAGER

SHILENGE RISENGA RICHARD
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COLLINS CHABANE LOCAL MUNICIPALITY

COLLINS CHABANE
LOCAL MUNBECIFPALITY

Sinec Y b

PERFORMANCE PLAN
SENIOR MANAGER CORPORATE SERVICES: THEWEDI MAROPENG DAILY MAPUTLA
- 2022/23 _

Vison: “A spatially integrated and sustainable Iocal economy by 2030”
Mission: Ta ensure the provision of sustainable basic servites and infrastructure to improve the quality of life of our people and to grow the local economy for benefit of all citizans
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7.KPA 6. GOOD GOVERNANCE AND PUBLIC PARTICIPATION

Vison: “A spatially integrated and sustainable local econamy by 2030”
Mission: To ensure the provision of sustainable basic services and infrastructure to improve the quality of life of our people and to grow the local economy for benefit of all citizens
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1.LEGISLATICN

._.:m folowing legisiation governs the development of the SDBIP and Performance management plan and functions within the Budget and Treasury Office.

a.

Legislation Governing the Development of the SDBIP and Performance Contracts of Section 57 Managers

Municipal Finance Management Act 56 of 2003 (MFMA), requires municipalities to develop Service Delivery and Budget Implementation Plan (SDBIP) and must be signed by the Mayor within 28 days after the
budget has been approved.

Municipal Systems Act 32 of 2000, requires municipalities to develop Performance Management Plan that must be reviewed quarterly. The performance management plan must be aligned to the IDP and indicate
measurable and realistic targets for each Key Performance Indicator.
Performance Regulations, 2006, for managers reporting to the municipal _.:m_, yager and the municipal manger, outlines the pracess of the development of Performance agreements. The MFMA, 56 of 2003,

further requires that Section 56 manager and municipal manager must develop performance agreement that must be signed by the municipal manager and the Mayor respectively. This Performance plans must be
linked fo the SDBIP, IDP and Budget.

Legislation Governing the departmental Functions:

The Constitution

The Municipal System Act, 32 of 2000

The Municipal Structures Act

Municipal Finance Management Act 56 of 2003
Performance regulations of 2006

Vison: “A spatially integrated and sustainable local economy by 2030”
Mission: To ensure the provision of sustainable basic services and infrastructure to improve the quality of Iife of our people and to grow the local economy for benefit of all citizens




2.STRATEGIC OBJECTIVES

Chapter two of the IDP indicates Municipal Strategic Objectives which further indicates what the municipality needs to achieve. These sirategic objectives were developed to ensure that ail National Key Performance
Areas are addressed.

Table A: Strategic Objectives are as follows:

KPA STRATEGIC OBJECTIVES

1.Municipal Transformation and Organisational Development Improved governance and administration

2. Spatial Rationale Integrated spatial and human settlement

3. Basic Servige Delivery and Infrastructure Development Improved access to sustainable basic services and Promote community well-being and
environmental welfare

4. Local Economic Development Integrated Local economy

5. Municipal Finance Management and Viability Sound Financial Management and Viability

6. Good Governance and Public Participation Improved governance and administration and Effective Community Parficipation

Vison: “A spatially integrated and sustainable local economy by 2030” )
Missior: To ensure the provision of sustainable basic services and infrastructure to improve the quality of life of our people and to grow the local economy for benefit of all citizens




3.KPA T: [NSTITUTIONAL TRANSFORMATION AND DEVELOPMENT

KPA 1: INSTITUTIONAL TRANSFORMATION AND DEVELOPMENT; KPA WEIGHT = 33.33%

CUTCOME NINE: RESPONSIVE, .JhnO:Zalwrm. EFFECTIVE AND EFFICIENT LOCAL GOVERNMENT SYSTEM

OUTPUT &: ADMINISTRATIVE AND FINANCIAL CAPABILITY

STRATEGIC OBJECTIVE: __S_u-0<mu.. 00<m_~z>znm AMND ADMINISTRATION

Monicipal Own 01,07 /2022 jes Ql- Qb

To review 71
municipal policies indicator policies to be | Policies be reviewed Peficies &
and submit to Council - " reviewed review and Council
for approval by 30 and approved by | Resolutions
June 2023 submitted to council

Council for

approval by

30 June

2023

02 To develop 2 New 2 Municipal Municipal Own Funding | QPEX 01/07/2022 } 30/046/2023 N/A N/A Droft twe Final two Q3-  Droft | 7.6%

municipel policies indicator policies -Policies new policies new policies Pelicies and.
ahd submit to Couneil developed development submitted to submitted to Council
for approval by 30 aned Council for Council for Resclution
June 2023 (Borrow submitted to approval{ approval{
Pit policy and Council for . Borrow Pit Borrow Pit Qs Final
Crganisational approval by . Palicy and Policy and fes &
Framework policy } 30 June Organization | Organization | Council

2023 al al Resolution

[Borrow pit ) Framework Framework

policy and - - Policy) Policy)

oerganisation A

Cal @
Framework
policy )

Vison: “A spatially integrated and sustainable local economy by 2030”7
Mission: To ensure the provision of sustainable basic services and infrastructure to improve the quality of life of our people and to grow the local econgmy for benefit of all citizens
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30,/06/2023

Qe Draft

To review and submit meaﬂnmqn Orgaonogram OPEX 01,/07 /202 N/A N/A Droft Final 7.69
the Crganogram to indicaior reviewed review crganogram organogram Qrganogram
Council for approval and submitted to submitted to and  Council
by 30 June 2023 submitted to Council for Council for Resclution
Council for approval approval Q4: Final
approval by Organogram
- 30 fune and  Couneil
2023 Resoluticn
C4 % of approved post | New 100% of Personnel Own Funding | OPEX 01/07/2022 | 30/06/2023 100% posts 106% posts 100% posts 100% posts Q1-Q4 7.69
by munidpal indicator approved Recruitment filled in line filled in line filled in fine filled in line Advert and
manager filled in post by with the with the with the with the Appuointment
line with the municipal approved approved approved approved letters
approved manager Orgarogram | Organogram Organegram | Organogram
Crganogram by 30
June 2023 with the
approved
Organogram
by 30 June
2023
05 Number of LLF New 12 LEF LLF Meetings | Own Funding | OPEX 01/07/2022 | 30/06/2023 3LLF 3 LLF 3 LLF 3 LLF G1-G4: 7.69
Meetings convened indicator Meetings Meetings Meetings Meetings Meetings Invites  and
by 30 June 2023 tonvenad by Aftendance
30 June Registers
2023
06 To develop and New Workplace Workplace Own Funding | OPEX 01/07/2022 | 30/06/2023 N/A N/A N/A Workplace Q4 7.69
Submit the workplace | indicator skills plan skills plan skills plan Submission
skills plan and tnd annual and Annual and Annual letter and
Annual Training training Training Training Acknowledge
Report te LGSETA by report Report report ment  letter
30 June 2023 developed developed from LGSETA
and and
submitied 1o submitted to
LGSETA by LGSETA
30 June
2023

Vison: “A spatially integrated and sustainakle local economy by 2030”
Mission: Te &nsure the provision of sustainable basic services and infrastructure to improve the quality of life of our people and to grow the local economy for benefit of all citizens
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To implement 16

New

.m:u _._u.n___n_

O.Si _.h.c_..%:m

Q1-Q4

training and indicator and development 000. 00 Invitation,
development development Attendance
programmes by 30 programmes Register
June 2023 implemented
by 30 June
2023
08 To Conduct Employee | New Employee Employee Own Funding [ R 50 000. | 01/07/2022 | 30/06/2023 N/A N/A N/A Employee Q-4 7.59
Assistaince indicator Assistaince Assistance [ald] : Assistance Invitation,
Programme by 30 Programme Programme Programme aftendeance
June 2023 conducted by conducted register and
30 June report
2023
0% Number of MNew a Organizatieh | Own Funding | OPEX 01/07/2022 30/06/2023 2021/22 2022/23 1st | 2022/23 2021722 Q- 7.69
organizational indicator organization | al Anrwal quarter 2nd quarter Annual 2021/22
performance reports al performance Performance SDBIP report | SDBIP report | Report, Annual
developed ond performance | reports report and and Oversight Performance
submitted to Council report 2021/22 4th 2022/23 report & report
for approval by 30 developed quarter Mid-year 2022/23 2021722
June 2023 and report. Report 3rd quarter 4th  quarter
submitied fo report. Q2
Couneil for 2022/23 ist
approval by quarter
30 June SDBIP report.
2023 @3 2022/23
Ind  guarter
3DBIP report
,2022/23
Mid-year
Report, Q@4
2021/22
Annual
Report &
Qversight
report
2022/23

3rd quarter

Mission: To ensure the provision of sustainable basic services and infrastructure to improve the quality of life of our people and to grow the local economy for benefit of all citizens

Visan: “A spatially integrated and sustainable local economy by 2030"




New .

01,07 /2022

30/04/2023

& Section 57

.O._ : mmm:mm.

Number of Section
57 Managers with indicator Managers Agreement Manhagers Performaince
signed performance with signed with signed Agreements
agreements by 30 performance performance
June 2023 agreements agreements

by 30 June

2023

11 % litigation cases New 100% Management [ Own Funding | OPEX 01/07/2022 | 30/06/2023 100% 100% 100% 100% Ql -Q4: 7.69
atiended to 30 June | indicator lisigation of litigations litigation litigatioh litigation litigation Litigation
2023 cases cases cases cases cases Register

attended to attended to attended to attended to attended to

by 30 June Litigation Litigation Litigation Litigation

2023 cases cases cases cases
received by received by received by received by
Number of Nember of Number of Number of
Litigation Litigation Litigation Litigation
Cases Cases Cases Cases
attended to} attended to} aitended to) aftended to)

12 Te procure name New Name Tags Procurement Own Funding | R 20 000. | 01/07/2022 | 30/06/2023 Development | Procurement N/A N/A Ql: 7.69
tags for 71 indicator for 71 of Name 00 of of name tags Specification
Councillors by 30 Councillors Tags For Specification | and Delivery, Dmm
June 2023 Procured by Councillors and submit to | and Issue out WMH<MMMMM4m

30 June SCM for name tags fe
2023 appointment councillors

of service

provider

13 To Maunt Sound New Sound Mounting of Own Funding | R 320 01/07/2022 | 30/06/2023 Development | Mounting of N/A N/A Q: 7.69
System in Municipal indicator System Sound : 000. 00 of the Sound Spedfication
Hals by 30 June Mounted in System in Specification | System into Dwm
2023 (Bexing Gym, Municipal Municipal and submit to | Municipal aU”,_..“e.m_.v. hate
Malamulele Town Hals by 30 Halls SCM for Buildings{ { Completion
Hall, Njhakanjhaka & June 2023 appointment | Boxing Gym, Certificate
Vuwani) Boxing Gym, of service Malamulele

Malamulele provider Town Hall,
Town Hall, ihalkanjhak
Nihakanjhak a & Vuwani)
o & Vuwani}
Vison: “A spatially integrated and sustainable local economy by 2030
Mission: To ensure the provision of sustainable basic services and infrastructure to improve the quality of life of our people and to grow the local econoimy for benefit of all citizens
Page 8
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4.KPA 3: BASIC SERVICE DELIVERY & INFRASTRUCTURE DEVELOPMENT

KPA 3: BASIC SERVICE DELIVERY & INFRASTRUCTURE DEVELOPMENT: KPA WEIGHT=2.56%

OUTPUT 2: IMPROVING ACCESS TO wbw_n SERVICES,

OUTPUT 3: IMPLEMENTATION OFTHE no..s_scz_._..a E_OEA 1=00_~>z=s_m

OUTCGME NINE: RESPONSIVE, ACCOUNTABLE, EFFECTIVE AND EFFICIENT LOCAL GOVERNMENT SYSTEM

STRATEGIC Ow._mn._._c_mm =$2~0<m—u >nnmmm TO mcw._.>_2>w_.m w>m_n wm—ne._nmm AND vaz_O._.m nO__s_s_CZ_._..\ WELL-BEING AND ENVIRONMENTAL WELFARE

No. Key Performance. |- Baseline Annval - Project Funding . Budget Start Date End Date 151 Q Target- | 2nd Q 3rd Q@ 4th Q Portfolio of KPI Weight
Inditators/Measurab Targets Name’ -Source - Targets Targets Targets Evidence
le Objective . :
14 To conduct Inspection Projects Conducting Site Operation OPEX 01/07 /2022 30/06/2023 N/A Conducting N/A Conducting Ql: & Q4: 100
in Locco on reported of Inspection Inspection Income Inspection in Inspection in Reports
projects by 30 June in'Locco on Locco Loceo
2023 reported
projects by
30 June
2023
Vison: “A spatially integrated and sustainable local economy by 2030”
Mission: To ensure =_m provision 9, sustainable basic services and infrastructure to improve the quality of life of our people and to grow the local economy for benefit of all citizens
Page 9
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5.KPA 4: LOCAL ECONOMIC DEVELOPMENT

KPA 4: LOCAL mﬁOZO.{:h DEVELOPMENT: KPA Em_m_._._.... .56%

OUTPUT 3: IMPLEMENTATION OF THE COMMUNITY ‘WORK PROGRAMME

OUTCOME NINE: wmmvozm_e.m >nn0cz._.>w_.m EFFECTIVE >ZU m_"_“_n_mz._. _.On>_. QQ<mﬁz_$.r ENT SYSTEM

STRATEGIC O.w._mn._._e_.m."

_Z._.m.Om.k._.m_U LOCAL ECONOMY

No. Key Performance Baseline -Annual Project Name { Funding - Budget Start Date End -Date ist Q Target | 2nd Q 3dQ 4th G Portfolio of KPl Weight
Indicators/Measurabl Targets Sourge Targets Targets Targets Evidence
e Objective
15 To facilitate 2 workshops Workshops Operation OPEX 01/07 /2022 30/06/2023 N/A 1 N/A 1 Attendance 100
workshops to Programmes facilitated to Income Registers
capdcitaie SMME's capacitate
and Ceoparatives SMME’s and
by conducting Cocperatives
workshops by 30 by
June 2023 conducting
workshops
by 30 June
2023
Vison: “A spatially integrated and sustainable local economy by 2030”
Mission: To ensure the provision of mcmﬂm:..m_u_n basic services and infrastructure to improve the quality of life of our people and to grow the local economy for benefit of all citizens
Page 10



6.KPA 5: MUNICIPAL FINANCE MANAGEMENT AND VIABILITY

KPA 5: MUNICIPAL FINANCE MANAGEMENT AND VIABILITY KPA WEIGHT =10.25%

QUTCOME NINE: RESPONSIVE, ACCOUNTABLE; EFFECTIVE AND EFFICIENT LOCAL GOVERNMENT SYSTEM

QOUTPUT &: ADMINISTRATIVE AND FINANCIAL CAPABILITY

STRATEGIC OBJECTIVE: SOUND FINANCIAL MANAGEMENT AND: VIABILITY

Ne. Programme Key Performance Baseline _Annual. Budget 19/20 | Siart Date End Date 1 Q TARGET | 2N Q | 3" QTARGET | 4™ G TARGET | Porfolic  of | KPl Weight

Indlicattors/Measurabl Targets R'CCO ) TARGET evidence ’
e Objective: .

16 Revenue % implementation of Revenue 100% Operational 01/07/2022 30/06/2023 100% 100% 100% 100% Reports on 25
Enhancement the Revenue Enhancement Implementatic Implementatic | Implementatio | Implementatio | Implementatio | implementatio
strategy Enhancement Strategy ‘n of the' n of the n of the n of the n of the n of

Strategy by 30 June departmentaf departmental deparmental departmental departmental departmental
2023 revenue revenue revenue revenue revenue revenue
strategy by strategy strategy strategy strategy sources
30 June 2023

17 Assets and Number of Departmental | 2 Operatienal- 01/07/2023 | 30/06/2023 | N/A 1 asset N/A 1 asset Reports on 25
Inventory deparmental assets Assets deparimental : verification to verificafion to | assets in the
Management verifications asset be conducted ke conducted custody of the

cohducted by 30 June verifications to per quarter per guarter department
2023 be conducted

by 30 June

2023 )

18 SCM ~Demand | To develop and Alloeated Departmental | Operational 01/07/2022 30/06/2023 N/A N/A M/A Procurement Departmental 25

Management Implement Budgat Procurement Plan Procurement
departmental plan developed Plan and
procuremernt plan by developed ) Implementatio
30 june 2023 and n Report
implemented
by 30 June
.2023
19 Expenditure % budget spending Allocated 100 % Operational 01/07/2022 30/06/2023 | 25% spending | 25% spending | 25% spending | 25% spending | Guarterly 25
management on departmental Budget spending of of the of the of the of the Financial

Capital budget b 30 the departmental departmental departmental departmental Report

June 2023 departmental projected projected prejected projected
projected Capital Capital Capitdl Capital
Capital " budget budget budget budget
budget by 30
June 2023 ;

Vison: “Afspatially integrated and sustainable local economy by 20307
Mission: To ensure the provision of sustainable basic services and infrastructure to improve the quality of life of our people and to grow the local economy for benefit of all citizens
Page 11




7.KPA 6: GOQD Qn.v<m_~2>znm AND PUBLIC PARTICIPATION

KPA 6: GOOD GOVERNANCE AND PUBLIC PARTICIPATION KPA WEIGH=51.3%

OUTCOME NINE: RESPONSIVE, >nnOcz._.>w_.m..m_“mmn._.-<.m AND EFFICIENT LOCAL GOVERNMENT SYSTEM
OUTPUT 5: DEEPEN DEMOCRACY THROUGH A REFINED WARD COMMITTEE MODEL

QUTPUT é: ADMINISTRATIVE AND FINANCIAL CAPABILITY

STRATEGIC OBJECTIVE: IMPROVED GOVERNANCE AND ADMINISTRATION AND EFFECTIVE COMMUNITY PARTICIPATION

No. |.Key Performance - Baseline - Annval Project --Funding Budget: Start Date End date 15t Q 2nd Q 3rd @ Targets 4th Q Targets Portfolio of Evidence - | KPI
Indicators /Measurab Targets Name Source R'000 Target Targets - : Weight
‘le Objective S : L . )
20 Number of Portfolio 12 12 portfolio | Council OPEX 1/7/2022 | 30/6/202 3 3 3 3 Porifolio Committee 5
Committee meetings committee Services 3 Minutes & Attendance
held by 30 June meetings Registers
2023 held by 30
June 2023
21 Auditing % of | Internal 100% Operation | 01/07/20 | 30/06/20 § 100% 100% 100% 100% departmental | Report on | 5
departmental Audit Action | deparime al 22 23 depariment | depariment | departmental audit queries raised | departmental reluted
audit  queries | Plan nfal audit al audit | al audit | audit queries | by Internal Audit | internal audit queries
raised by queries gueries queries raised by | ottended addrassed
internal  audit roised by raised by | raised by | Internal  Audit
unit addressed Internal Internal Internal attended
by 30 June Audit Audit Audit
2023 attended attended attended
to by 30
June
2023
22 Auditing % of | AG Action | 100% Qperation | 01/07/20 | 30/06/20 | 100% 106% 100% 100% departmental | Audit Action Plan 5
departmental Plan departme al 22 23 department | department | departmental audit queries raised
audit  queries ntal audit al audit | al audit | audit queries | by external Audit
raised by queries queries queries raised by | oftended
external  audit raised by raised by | roised by
unit  addressed external external external
Vison: “A spatially integrated and sustainable local economy by 2030”
Mission: To ensure the provision of sustainable basic services and infrastructure to improve the quality of life of our people and to grow the local economy for benefit of all citizens
Page 12
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Né., Key Performance " Baseline Annval Project Funding Budget - §tart Date End date 1st Q 2nd Q 3rd Q Targels 4th Q Targets Porifolic of Evidence | KPI
Indicators/Measvrab : Targets Name Source “R"000 Target Targets . Weight
le Objective )

by 30 June Audit “Audit Audit external  Audit
2023 attended attended attended attencled
to by 30
June
2023
23 Risk Management Identification Risk Strategic Operation | 01/07/20 | 30/06/20 | Mitigation Mitigation Mitigation of Mitigation of the Departmental Risk | 5
and Register Risks for al 22 23 of the | of the the Strategic Strategic Risks for Register and
Implementation the Strategic Strategic Risks for the the department Implementation
of the departme Risks for the :| Risks for the | department Report
departmental nt department | departmeant
strategic risk by identified
30 June 2023 and
implemen
ted by 30
June
2023
24 Risk Management Identification of | Risk Departm Operation | 01707/20 1 30/06/20 | Mitigation Mifigation Mitigation of Mitigation of Departmental Risk | &
departmental Register ental al 22 "] 2s of of departmental departmental risks Register and
risks on the Risks department | deporfment | risks on the on the Operational Implementation
Operational identified al risks on | alrisks on Operational Risk Register Report
Risk  Register on the the the Risk Register
and  Mitigate Operatic Operatiens | Operationa
them by 30 nal Risk I Risk | IRisk
June 2023 register Register Register
and
mitigated
by 30
June
2023

25 To Purchase branding | New indicator Branding Purchasin | Own: QPEX 01/07 01/07/20 | Developme | Delivery N/A N/A Q1: Specification 5
Materials by 30 June Materials gof Funding /2022 23 nt of
2023 purchased Branding Specificatio Q2: Delivery Note

Material n and
Vison: “A spatially integrated and sustainable local economy by 2030”
Mission: To ensure the provision of sustainable basic services and infrastructure to improve the quality of life of our people and to grow the local economy for benefit of all citizens
Page 13
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No. Key Performance Baseline “Annual Project Funding Budget Start Date End date 1st @ 2nd G 3rd G Targets 4th Q Targets Porifolio of Evidence | KPI
_.:mmmnaq...;_gnnm:.-n_u Targéts Name Source R'000 Target Targels . Weight
le Objective :

by 30 June submit  to
2023 SCM

26 Te hold 4 New indicator 4 Communic | Own 01/07 01/07/20 |1 1 1 1 Communicator Q@1:-Q4: Invites and | 5
Communicator Communicat | afions Funding /2022 23 Communicat | Communicat | Communicator forum held Attendance Registers
farums by 30 June or forums Forum or forum or forum forum held
2023 held by 30 held held

June 2023

27 % Municipal Vehicles New indicater 100% Maintena | Own OPEX 01,/07 01,/07/20 100% 100% 100% 100% Municipal Q1-Q4 Maintenance | 5
maintained and Municipal nce and Funding /2022 23 Municipal Municipal Municipal Vehicles maintained Report
repaired by 30 June Vehicles repairs of Vehicles Vehicles Vehices ond repaired
2023 maintained Municipal maintained maintatined maintained and

and Yehicles and and repaired
repaired repaired repaired

by 30 June

2023

28 Te Procure Office New indicator Office Pracurem - | Own OPEX 01/07 C1/07/20 | Developme | Delivery N/A N/A Q1: Specification 5
Furniture by 30 June Furniture ent of Funding /2022 23 nt of
2023 Procured office Specificatio Q2: Delivery Note

by 30 June furniture n and
2023 submit  to
SCM

29 Te purchase flaet New indicator Fleet Fleet Cwn OPEX 01/07 01/07/2C | Developme | Delivery N/A N/A Q1: Specification 5
management system manageme managem | Funding i /2022 23 nt of
by 30 June 2023 ni system ent Specificatio Q2: Delivery Note

purchased System n and
by 30 June submit  to
2023 SCM
30 To hold 4 ordinary Mew indicator 4 ordinasy Council Own OPEX 01/07 01/07/20 | 1 Ordinary | 1 Ordinary | 1 Ordinary 1 Ordinary and 2 Q1G4 Council | 5
and 8 Spedial Council Council and | Services Funding /2022 23 and 2 and 2 and 2 special special Council Minutes - and
8 Special special special meetings held attendance register
Coungil Council Coundl
Vison: “A spatially integrated and sustainable local economy by 2030”
Mission: To ensure the provision of sustainable basic services and infrastructure to improve the quality of life of our people and to grow the local economy for benefit of all citizens
Page 14



No. Key Performance Baseline Annval . Preject: Funding Budget ‘Start Date End date- 1st & 2nd G 3rd G Targats 4th Q Targels ‘Portfolio of Evidence | KPI
Indicaters/Measurab s Targets Ndme Sovurce R"000 Target Targets Weight
le Objective )
meetings by 30 June meetings {Council meetings meetings Council
2023 held by 30 Meetings) held held meetings held

. June 2023
3 MNumber of ordinary New indicator 12 ordinary | Council Qwn CPEX 01/07 01/07/20 | 3 ordinary | 3 ordinary 3 ordirary 3 ordinary EXCC Q-4 EXCO ! 5
" EXCO meetings held EXCO Services Funding /2022 23 EXCC EXCO EXCO meetings | meetings held Minutes and
by 30 June 2023 meetings {EXCO meetings meetings held dattendance register
held by 30 meetings) held held
June 2023

32 To award 10 bursary | New indicator 10 bursary | Mayoral Own OPEX o01/07 0/07/20 | N/A Advertisem | Selection and N/A "Q-2 advert and | 5
beneficiaries with beneficiarie | bursary Funding /2022 23 ent and awarding of bursary  application
mayeral bursary by s awarded developme | the bursary form Q-3
30 June 2023 with nt of Confirmation letter”

mayoral bursary
bursary by application
30 June form

2023

33 % ICT Mctintained New indicater 100 % ICT ICT Own QPEX 01/07 01/07/20 100 % ICT 100 % ICT 100 % ICT 100 % I1CT Q1-Q4: System 5
cnd Supported by 30 Maintained Maintena | Funding /2022 23 Maintained | Maintained | Maintained Maintained and
June 2023 and nee and ond and and Supported | Supported {Number Report

Supported Support Supperted Supported {Number of of requests received
by 30 June {Number of | {Number of | requests for ICT Maintenance
2023 requests requests received for and
received received ICT Support/Number
for ICT Maintenance attended requests)
Maintenanc | and

. Vison: “A spatially integrated and sustainable local economy by 20307
Mission: To ensure the provision of sustainable basic services and infrastructure to improve the quality of life of our people and to grow the local economy for benefit of all citizens




. Preject

No. Key Performanice’ Baseline Annual Funding - | Budget Start Date End dale 1st Q@ 2nd Q 3rd Q Targets 4th @ Targets Porifolio of Evidence | KPI
Indicators/Measurab ' Targets Name Source R'000 . Target ‘Targets Weight
le Objective : C : -

for ICT e and Suppeort/Numb
Maintenane | Suppori/Nu | er attended

e and mbxer recjuests}
Support/ attended

Number requests)

attended

reguests)

34 To conduct IT New indicator I IT Own OPEX 01/07 01/07/20 | Developme | Advertisem | Starting of the Finalization Q1- Specification 5
Vulherability Sean by Vulnerabilit | Security . /2022 23 nt of ent
30 June 2623 y Scan Vulnerabi Fundin Specificatic Implementation of the Q@2-  Advert and

cohducted lity Scan E n and of IT Implementation of Appointment letter
by 30 June Appointmen | Vulnerability IT Vulrerability Scar
2023 t of the Scan Q3-minutes  of  the
.preferred meeting
Service
Previder Q4- Completion
certificate

35 % of Mew indicater 100% of Purchasin QOwn OPEX 01707 01/07/20 100% Of 100% Of 100% of 100% Of G1-Q4 Delivery note | 5
requested /approved requested/ | gof IT Funding /2022 23 requested/ | requested/ | requested/app | requested/approve
IT aquipment ' approved equipmen approved dapproved roved IT d IT equipment / invoice
purchased by 30 IT t IT IT equipment purchased
June 2023 equipment equipment equipment purchased

purchased purchased purchased
by 30 Jure
2023

36 To implement New indicator Electronic Implemen | Own OPEX 01/07/20 | 30/06/20 | Starting of - | Finalization | N/A N/A Q1- Spedification | 5
electronic document document tation of Funding 22 23 the of the Gi2-  Advert  and
management plan manageme the FY Electronic Implementa Appointment  letter
and strotegy by 30 ntplan and | {2027~ document tion of Gt3-minutes  of  the
June 2023 strategy 221 manageme Electronic meeting

implemente | develope nt plan and | decument QA4- Completion
d by 30 d strategy manageme certificate
June 2023 efectronic implemente | nt ptan and

document d strategy

managem implemente

ent plan d

Vison: “A spatially integrated and sustainable local economy by 2030”
Mission: To ensure the provision of sustainable basic services and infrastructure to improve the quality of life of our people and to grow the local economy for henefit of all citizens
Page 16
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No. Key Performance Baseline - Annual Project: Funding Budget Start Date End date 15t Q nd Q. 3rd Q Targets 4th Q Targets Portfolio of Evidence | KPI
Indicators/Measurab ‘Targets | ‘Nome ‘Source R'000 Target Targets - Weight
le Objective ) 1
and
strategy
37 % of licenses New indicator 106% Renewal\ | Own OPEX 01/07 01/07/20 | Acquire Renew', N/A N/A Q@1: Approved Mema | 5
renewed purchased licenses purchasin Funding /2022 23 Approval Purchase
by 30 June 2023 renewed\ g of Licenses Q2: invoice or
purchased licenses Payment certificate
by 30 June
2023
38 To implement Phase New indicator Phase Two | Implemen [ Own OPEX 0 /07720 | 30/06/20 | Starting of Finalization | N/A N/A Q1- Spedfication | 5
Two of Network ] of Network | tation of Funding 22 23 phase two of phase Q2-  Advert and
Tower Deployment Tower . phase network fwo Appointment  letter
and Support Report Deployment | two tower network Q3-minutes  of the
by 30 June 2023 and network deployment | fower meeting
Support tower and deployment Q4- Completion
Report deploym support and cerificate
implemente ent and report support
d by 30 support report
June 2023 report
39 To eonduct 4 New indicator 4 Mayoral Mayorel Own CPEX 01/67/20 | 30/06/20 | 1 Mayoral 1 Mayoral 1 Mayoral 1 Mayeral Imbize Q1:-Q4: Invites and | 5
Mayoral Imbizo by Imbizo Imbizo Funding 22 23 imbizo Imbizo Imbizo conducted Attendonce Registers
30 June 2023 conducted conducted conducied conducted
by 30 June ’
2023
Vison: “A spatially integrated and sustainable focal economy by 2030”
Mission: To ensure the provision of sustainable basic services and infrastructure to improve the guality of life of our people and to grow the local economy for benefit of all citizens
Page 17
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8.PERFORMANCE WEIGHTINGS PER KEY PERFORMANCE AREAS

The critericn upon which the performance of the employee must be assessed consists of 2 compenents both of which must be contained in the performance agreement.

The employee will be assessed against both components, with a weight of 80:20 allocated to the Key Performance Areas (KPAs) and the Core Competency Requirements (CCRs), respectively. Each area of assessment will
be weighted and will contribute a specific part to the total score. KPAs covering the main areas of work will account for 80% and CCR will account for 20% of final assessment.

Table B: WEIGHTING ON KPAs

KEY PERFORMANCE AREAS WEIGHT
L.Municipal Transformation and Organisational Development | 33.33%
2. Spatial Rationale 0

3. Basic Service Delivery and Infrastructure Development 2.56%
4. Local Economic Development 2.56%
5. Municipal Finance Management and Viability 10.25%
6. Good Governance and Public wm_‘snmnmzoz 51.3%
TOTALWEIGHTING 100%

Vison: “A spatially integrated and sustainable local economy by 2030”
Mission: To ensure the provision of sustainable basic services and infrastructure to improve the quality of life of our people and to grow the local economy for benefit of all citizens




TABLE C: CORE COMPETENCY REQUIREMENTS {CCRs)

w*«o¢m@_n Capability and Leadership

Programme and Project Management 1¢
Financial Management{compulsory) 10
Change Management 5
Knowledge Management 5
Service Delivery Innovation 10
Problem Selving and Analysis 5
Feeple Management and Empowement{compulsory) 10
Client Crientation and Customer Focus(computsory) 15

Interpretetion of and implementation within the [egislative and national policy frameworks

Knowledge of developmental local government

Knowledge of more than one functional municipal field /discipline

Competence as required by other national line sector Departments

Exceptional and dynamic creativity to improve the functioning of the municipality

Total

100%

Vison: “A spatially integrated and sustainable local economy by 2030”

Mission: To ensure the provision of sustainable basic services and infrastructure to improve the quality of life of our people and to grow the local economy for benefit of all citizens
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9.PERFORMANCE EVALUATION

Performance evaluation will be done in line with section 23(c}) of the Performance Regulation of 2006: Performance Regulation of Managers Reporting to the Municipal Manager and the Municipal Manager.

10.PERFORMANCE ASSESSMENT

Performance

Score Definition
"Outstanding 5 Performance far exceeds the standard expected of an employee at this level. The appraisal indicates that the

Performance Employee has -
achieved above fully effective results against all performance criteria and indicators as specified in the PA and
Performance plan and maintained this in all areas of responsibility throughout the year.

Performance 4 Performance is significantly higher than the standard expected in the job. The appraisal indicates that the

Significantly Above Employee has achieved above fully effective results against more than half of the performance criteria and

Expectations indicators and fully achieved all others throughout the year.

Fully Effective 3 Performance fully meets the standards expected in all areas of the job. The appraisal indicates that the Employee
has fully achieved effective results against all significant performance criteria and
indicators as specified in the PA and Performance Plan.

Not Fully Effective 2 Performance is below the standard required for the job in key areas. Performance meets some of the standards
expected for the job. The review/assessment indicates that the employee has achieved below fully effective results
against more than half the key performance criteria and indicators as specified in the PA and Performance Plan.

Unacceptable 1 Performance does not meet the standard expected for the job. The review/assessment indicates that the

employee has achieved below fully effective results against almost all of the performance criteria and indicators as
specified in the PA and Performance Plan. The employee has failed to demonstrate the commitment or ability to
bring performance up to the level expected in the job despite management efforts to encourage improvement.
Performance does not meet the standard expected for the job. The review/assessment indicates that the
employee has achieved below fully effective resulis against almost all of the performance criteria and indicators as
specified in the PA and Performance Plan. The employee has failed to demonstrate the commitment or ability to
bring perfoarmance up to the level expected in the job despite management efforts to encourage improvement.

Vison: “A spatially integrated and sustainable local economy by 2030

Mission: To ensure the provision of sustainable basic services and infrastructure to improve the quality of life of our people and to grow the local economy for benefit of all citizens
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11.PERSONAL DEVELOPMENT PLANS (PDP}

Section 29 of the Performance Regulation of 2006, requires that managers must develop personal Development Plan that must address all gaps and this plan must be part of the performance agreement,

This performance is signed in [ine with the Municipal FOOinance Management Act 56 of 2003. All s57 Managers are required perfermance plan and sign performance agreements with the accounting officer,

This performance plan serves as an Annexure to the signed Performance Agreement.

12.5IGNATURES

Pﬂm:@ -0 OTlN\@.\N\N\

< X
SENIOR MANAGER CORPCORATE SERVICES
MAPUTLA TMD

DATE NM\\!O D~ \N@NN

SHILENGE RR
MUNICIPAL MANAGER

Vison: “A spatially integrated and sustainable local economy by 20307
Mission: To ensure the provision of sustainabie basic services and infrastructure to improve the quality of life of our people and to grow the local economy for benefit of all citizens
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- COLLINS CHABANE
LOCAL MUNICIPALITY

Hingo Hho

N
s GNRN, e

PERSONAL DEVELOPMENT PLAN
2022/2023
Coliins Chabane Municipality herein represented by

SHILENGE RISENGA RICHARD,

in his capacity as the Municipal Manager (hereinafter referred to as the Employer or Supervisor)
and

THEWEDI MAROPENG DAILY MAPUTLA,

émployee of the Municipality (hereinafter referred to as the Employee).

WHERERBY IT IS AGREED AS FOLLOWS:




1. INTRODUCTION

The Aim of the. Personal Development Plan (PDP) is to ensure that Employees are skilled to meet
Objectives as set out in the Performance Management Agreement as prescribed by legislation.
Successful career path planning ensures competent employees for current and possible future
positions. It there for identifies, prioritise and implement training needs

Legislative needs taken into account comes from the Municipal Systems Act Guidelines Generic
senior management competency framework and occupational competency profiles, Mumcrpal
Finance Management Competency Regulations, such as those developed by the National Treasury
and other line sector depariments’ legislated competency requirements need also be taken into

consideration during the PDP process.
2. COMPETENCY MODELLING

The COGTA has demded that a competency development mode! will consist of both managenal and
occupational competencies:
¢ . Managerial competencies should express those competencies which are generic of all
management positions.

» Occupational competence refers to competencies which are job/Aunction specific.

3. COMPILING THE PERSONAL DEVELOPMENT PLAN ATTACHED AS THE APPENDIX

The Municipal Manager, in consultation with the employee is to compile a Personal Development
Plan. The PDP has 7 columns that need to be completed. Appendix A serves as the Action Plan for
the PDP

oo e
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Thus, done and signed at ﬂdﬂ/qm’ﬂ‘ﬁffon this the (A= day of&ﬁ/o/f’méf/ 2022

AS WITNESSES:

1,M@é’—méz>r
AS WITNESSES:

fo . =

MAPUTLA TMD

——

MUNICIPAL MANAGER
SHILENGE R.R

D 2R




COLLINS CHABANE
"LOCAL MUNICIPALTTY
Ninca 2o

FINANCIAL DISCLOSURES
2022/2023

EMPLOYEE NAME:

THEWEDI MAROPENG DAILY MAPUTLA

(NS




STRICTLY CONFIDENTIAL

Financial Disclosure Form

CONFIDENTIAL

—_—

an— i
I, the undersigned (surname and initials) mﬁ’%udw Lima D

(Postal address)

(Residential address) SA QD Tto_ 253 Piyxara MPHAMEZD MO ALz
(Position held) %(ﬁq"\ o Mopmatee (_g?_‘qc:@(-‘r \& ek S
(Nare of Municipality)

Coliint Cnedae  Lothi Muﬂ\o,-gm_\n]

Tel: Fax;

hereby cerify that the following information is complste a'nd correct to the best of my knowledge:

1.- Shares and other financial interests (Not bank accounts with financial institutions.) See information sheet: note {1)

Number of shares/Extent of | Nature Norminal Value Name of Company/Entity
financial interests

2. Directorships and partnerships See information sheet: pofe (2)

Name of corporate entity, Typ\eyuﬁness Amount of Remuneration/

partnership or firm Income
AN
AN v
AR AP

e
e

3. Remunerated work outside the Municipality must be sanctioned by Council. See information sheet: note (3)

Name of Employer Type of Employment Amount of Remuneration/

. Income
o~
5 o

;

e
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Council

Signature on behalf of Council

' 4. Consultancies and retainerships
See information sheet: note (4)

_

Date

Name of client

Nature -

Type of business activity

Value of any benefits
received

e

e

‘/
5. Sponsorships

See information sheset: note {5)

Source of assistance/sponsorship

Description ssistancef
Sponsorit

Value of assistance/sponsorship

\

| ==

\

\ 4

P

/<)\
<

/
7

d

g

[

6. Gifts and hospltallty from a source other than a famlly memdfer

See information sheet: note {6)

A

e

Description Value ,)< | // Source
ARy«
/ \/\/\/
24
7. Land and property l
- See information sheet: note (7)
- Description Extent Area Value
+
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SIGNATURE OF EMPLOYEE : wg\’t’%‘

DATE . RIE \ c}fb\ 28l
¥ y

PLAGE : \P!\ N S ViU

OATH/AFFIRMATION

1.1 cerify that before administering the oath/affirmation | asked the deponent the following questions and wrote dawn herthis
answers in his/her presence:

(i) Do you know and understand the contents of the declaration?

Answer __~3 7

(ii) Da you h\é—\?e any objection to taking the prascribed oath or affimation?

Answer H o

(i) Da you consider the prescribed oath or affirmation to be binding on your conscience?

Answar __=\ tz’_}-

2. | cettify that the depanent has acknowledged that she/he knows and understands the contenls of this declaration. The
deponent utters the following words: “| swear that the contents of this declaration are tiue, 5o help me God." /™ truly affirm that
the contents of the declaration are true”. The signature/mark of the deponent is affixed to the declaration in my presence.

. f?’*‘} ZALG 1IN Sa-.-\t
e, Bnee &\zz e G 8
Commissioner of Oath Nustice of the Peace
Eull first names and surname:

S s AR TN TCRUBAS AL (Block letters)
Designation (rank) i Ex Officio Republic of South Africa
Street address of institution _\ VEANCN v e A A M DNO Y ey Yol

ey Al Ty cankoeane ‘&«-\_uc-'lk_(‘.,\_\f_‘\acu,(; *eu\

Date =& @ v O\ ' Dl Place T Ve AT L A€ A

CONTENTS NOTED: SHILENGE RISENGA RICHARD

SIGNATURE

DATE . CR—09—2087
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INFORMATION SHEET FOR THE FINANCIAL DISCLOSURE FORM

The following notes is a guide to assist with completing the attached Financial Disclosure form (Appendix C)

1. SHARES AND OTHER FINANCIAL INTERESTS
Designated employees are required to disclose the following details with regard to shares and other financial interests held in
any private or public company or any other corporate entity recognized by law:
» The number, nature and nominal value of shares of any type;
+ The nature and value of any other financial interests held in any private or public company or any other corporate entity;
and
* The name of that entity.

2. DIRECTORSHIPS AND PARTNERSHIPS
Designated employees are required fo disclose the following details with regard to directorships and partnerships:

» The name and type of business activity of the corporate entity or partnership/s; and

+ The amount of any remuneration received for such directorship or partnership/s.
Directorship includes any occupied position of director ar alternative director, or by whatever name the position is designated.
Partnership is a legal relationship arising out of a contract between two or more persons with the object of making and sharing
profits.

3. REMUNERATED WORK OUTSIDE THE PUBLIC SERVICE (ALL REMUNERATED EMPLOYMENT MUST BE
SANCTIONED PRIOR TO THE WORK BEING DONE:) -~ = . . .o = wo.
Designated employaes are required to disclose the following details with regard to remunerated work outside the public
service.
+ The type of work;
= The name and type of business activity of the employer; and
» The amount of the remuneration received for such work.
Remuneration means the receipt of benefits in cash or kind.

Work means rendering a service for which the person receives remuneration.

4. CONSULTANCIES AND RETAINERSHIPS
Designated employees are required to disclose the following details with regard to consdltancies and retainerships:
« The nature of the consultancy or retainerships of any kind;
» The name and type of business activity, of the client concerned; and
s The value of any benefits received for such consultancy or retainerships.
5. SPONSORSHIPS
Designated employees are required fo disclose the following details with regard to sponsorships:
« The source and description of direct financial sponsorship or assistance; and
» The value of the sponsorship or assistance. .
- 8. GIFTS AND HOSPITALITY FROM A SOURCE OTHER THAN A FAMILY MEMBER
Designated employees are required to disclose the following details with regard to gifts and hospitality:
+ Adescription and the value and source of a gift with a value in excess of R350;
» Adescription and the value of gifts from a single source which cumulatively sxceed the value of R350 in the relevant
12-month period; and
» Hospitality intended as a gift in kind.
Designated employees must disclose any material advantage that they received from any scurce €.9. any discount prices or
rates that are not available to the general public.
All personal gifts within the family and hospitality of a traditional or cuttural nature need not be disclosed.
7. LAND AND PROPERTY
Designated employees are required to disclose the following details with regard to their ownership and other interest's in
land and property (residential or otherwise both inside and outside the Republic):

Cron © Y-




A description and extent of the land or property;
The area in which it is situated; and

The value of the interest.
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